
 job posting 
          

 
 

Chief Financial Officer 
 
Come join our team at the YWCA St. Paul and be a part of an organization that’s making a difference in our 
community. The YWCA St. Paul is dedicated to eliminating racism, empowering women and promoting peace, 
justice, freedom and dignity for all. 
 
The YWCA St. Paul is seeking a dynamic leader to serve as our Chief Financial Officer (CFO). The CFO is 
responsible for the financial operations of the organization and works closely with the CEO to develop and 
implement solid financial strategies for the organization.  The CFO also oversees information technology for 
the agency.  This position is located in Saint Paul, Minnesota. 
 
YWCA St Paul seeks dedicated employees who enjoy the challenges and rewards of working in a nonprofit 
environment and bring enthusiasm and creativity to their position. YWCA has been changing minds, bodies 
and lives and meeting community needs since 1907. We are committed to creating a diverse and welcoming 
work environment, working closely with the community we serve. Individuals who are passionate about 
affecting social change in one of our core areas (Health & Wellness, Housing & Supportive Services, Youth 
Development, Employment & Economic Development and Racial Justice) and have the skills, talents and drive 
to creatively problem solve and meet the unique challenges faced by non-profits in today’s competitive 
environment are highly sought.  
 
Interested candidates are encouraged to visit our website at www.ywcastpaul.org.   
 
In this position you will: 
 Lead the financial operations of the organization, working closely with the CEO to effectively manage, 

protect and steward the organization’s financial resources. 
 Manage the organization’s accounting functions to provide accurate and timely financial information 
 Work closely with the CEO and organizational leadership to coordinate the development of an annual 

agency budget based on the strategic and operational goals of the agency’s program and 
administrative departments. 

 Provide monthly forecasts for tracking each department’s actual results against budget projections. 
 Develop financial performance measures to assess and report on the organization’s financial status 

over time. 
 Regularly attend Board of Directors meetings and serve as lead staff for the board’s Finance, Audit & 

Compliance Committee.   
 Ensure a strong financial control environment, regularly assessing and refining the internal control 

structure within the agency. 
 Manage the accounting department. 
 Oversee IT support for the organization, including employed and contracted services. 

 
 
 

http://www.ywcastpaul.org/
http://www.ywcaofstpaul.org/


 
Qualifications:  

Required: 
 Bachelor’s Degree or equivalent degree in Accounting, Finance or related discipline plus five years or 

more managerial experience in a CFO, controller or comparable accounting role. 
 Solid experience coordinating audit activities and managing reporting, budget development and 

analysis, accounts payable and receivable, general ledger, payroll and accounting for investments. 
 A track record in grants management as it relates to compliance with and reporting for government, 

corporate and foundation grants. 
 Strong communication skills, including experience in effectively communicating key data and 

presenting to senior management, board or other outside partners. 
 Strong interpersonal skills, with experience collaborating in a multi-disciplinary, diverse and dynamic 

team. 
 Ability to exercise discretion and maintain a high level of confidentiality. 
 Keen analytic and problem-solving skills, which allows for strategic data interpretation versus simple 

reporting. 
 Demonstrated resourcefulness in setting priorities, proposing new ways of creating efficiencies, and 

guiding investment in people and systems. Demonstrated ability to work with tight deadlines in a 
demanding work environment. 

 General knowledge of or experience with payroll and benefits administration. 
 Experience with technology and using new processes and systems to increase efficiency. 

 
Highly Preferred: 
 Master’s Degree in Accounting, Finance or related field. 
 CPA or equivalent professional certification. 
 Not-for-profit experience providing housing services, in a setting focusing on creating opportunities for 

women’s growth, leadership and empowerment, and elimination of racism or a related mission. 
 
The ideal candidate will be motivated to work towards our mission of eliminating racism and empowering 
women.   
 
The YWCA St. Paul offers a competitive benefits package and compensation is dependent upon experience 
and qualifications. The anticipated hiring range for this position assumes an annual salary between $105,000-
$115,000. COVID-19 vaccination is required. 
 

If you are looking for an opportunity to make a difference and work in a collaborative environment where 
we celebrate and appreciate each other, please complete our Employment Application: 

https://www.ywcastpaul.org/jobs 
Forward application, resume, cover letter to: 

Email: hr@ywcastpaul.org           Fax: 651-305-1602 
Mail: YWCA St. Paul, 375 Selby Ave., St. Paul, MN 55102 

The YWCA St. Paul is an Equal Opportunity Employer 
 

https://www.ywcastpaul.org/jobs
mailto:hr@ywcastpaul.org

